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Table 1: Demographics as reported by nurse practitioner respondents.

Characteristics 
Practising clinically 

n (%)

Practising clinically and 
non-clinically

n (%)

Practising non-clinically

n (%)

Ethnicity†

NZ European 313 (71) 75 (78) 4 (50)

European 60 (14) 6 (6) 0 (0)

Māori 38 (9) 12 (12) 2 (25)

Pacific people 6 (1) 6 (6) 0 (0)

Asian 49 (11) 6 (6) 3 (38)

Middle Eastern/Latin 
American/African 

5 (1) 1 (1) 0 (0)

Other 2 (<1) 1 (1) 0 (0)

Length of registration

≤2 years 134 (30) 16 (17) 4 (50)

3–5 years 139 (32) 33 (34) 1 (12)

6–10 years 109 (25) 28 (29) 0 (0)

11–15 years 30 (7) 10 (10) 1 (12)

15+ years 29 (7) 9 (9) 1 (12)

Missing 0 (0) 0 (0) 1 (12)

Geographic distribution

Northern 134 (30) 32 (33) 2 (25)

Midland Te Manawa Taki 86 (20) 23 (24) 0 (0)

Central Te Ikaroa 116 (26) 15 (16) 4 (50)

South Island Te 
Waipounamu 

103 (23) 25 (26) 2 (25)

Missing 2 (<1) 1 (1) 0 (0)

Rural or urban*

Rural 92 (21) 26 (27) 0 (0)

Urban 346 (78) 70 (73) 7 (88)

Missing 3 (1) 0 (0) 1 (12)

Current employer†

Health New Zealand – 
Te Whatu Ora clinical 
(hospital) 

169 (38) 41 (43) 2 (25)

Health New Zealand – 
Te Whatu Ora clinical 
(community) 

74 (17) 14 (15) 3 (38)
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Characteristics 
Practising clinically 

n (%)

Practising clinically and 
non-clinically

n (%)

Practising non-clinically

n (%)

Health New Zealand – Te 
Whatu Ora non-clinical/
other 

0 (0) 4 (4) 1 (12)

Educational institution 10 (2) 30 (31) 2 (25)

Government agency 3 (1) 4 (4) 0 (0)

Hauora Māori partner or 
iwi health partner

20 (5) 9 (9) 0 (0)

Nursing agency 0 (0) 1 (1) 0 (0)

Primary healthcare/ 
community service  
(non–Health New Zealand 
– Te Whatu Ora)

184 (42) 37 (39) 1 (12)

Private hospital 9 (2) 2 (2) 0 (0)

Rest home/residential care 13 (3) 4 (4) 0 (0)

Rural 6 (1) 6 (6) 0 (0)

Self-employed 38 (9) 22 (23) 1 (12)

Other

Hospice/palliative care 

Public health (non–Health 
New Zealand – Te Whatu Ora) 

13 (3)

11 (2)

2 (<1)

2 (2)

2 (2)

0 (0)

0 (0)

0 (0)

0 (0)

Missing 1 (<1) 0 (0) 1 (12)

Total 441 (100) 96 (100) 8 (100)

*Definitions as per University of Otago’s Rural Health Research Network.
†More than one response could be selected.
Ethnicity “Other” means North American n=1 and South African n=2.

Table 1 (continued): Demographics as reported by nurse practitioner respondents.
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Figure 1: Ten most commonly reported areas among solely clinically practising nurse practitioners.
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Table 2: Ethnicity and reported perceptions of support for equity-related practice among “clinically only” practising respondents.

Ethnicity  
of NP 
respondents†

Equity‑related indicator

Support to meet Healthy Futures (Pae Ora) Act 2022  
obligations 

n (%)

Workplace education and 
support to deliver culturally 
safe care 

n (%)

Clarity that the NP role contributes to reducing inequities 
in healthcare 

n (%)

Minimal Moderate Complete Missing Yes* Missing Minimal Moderate High Missing

Māori (n=38) 11 (29) 11 (29) 13 (34) 3 (8) 27 (71) 4 (11) 0 (0) 7 (18) 28 (74) 3 (8)

Pacific (n=6) 0 (0) 2 (33) 3 (50) 1 (17) 5 (83) 0 (0) 1 (17) 1 (17) 3 (50) 1 (17)

Asian (n=49) 3 (6) 20 (41) 10 (20) 16 (33) 37 (76) 10 (20) 8 (16) 7 (14) 19 (39) 15 (31)

Other  
ethnicities  
(n=348)

100 (29) 109 (31) 81 (23) 58 (17) 289 (83) 24 (7) 59 (17) 75 (22) 159 (46) 55 (16)

Total 
(n=441)

114 (26) 142 (32) 107 (24) 78 (18) 358 (81) 38 (9) 68 (15) 90 (20) 209 (47) 74 (17)

NP = nurse practitioner. 
†Multiple ethnicities could be selected.
“Other ethnicities” includes NZ European (283/441; 64%), European (60/441; 14%), Middle Eastern/ Latin American/African (5/441; 1%), and Other (North American x 1, South African x 1 [2/441; <1%]). 
Support to meet Pae Ora obligations was collapsed into three categories: minimal (not supported at all/minimally supported), moderate (somewhat supported) and complete (well supported/fully 
supported). Clarity that the NP role contributes to reducing inequities was collapsed into three categories: minimal (not clear/slightly clear), moderate, and high (very clear). 
*“Yes” includes those who responded “Yes” and “Yes, but there are further resources and support that would enhance the safety of my practice.”
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Table 3: Perceived workplace support to practise safely and practising to top of scope among clinically practising 
respondents.

Characteristics

Enablers 

Workplace support to practise safely 

n (%)

Practising at top of scope

n (%)

Yes* Missing Yes Missing

Most common areas of practice (top 10)†

Primary healthcare 
(n=203)

174 (86) 13 (6) 175 (86) 10 (5)

Emergency and trauma 
(n=79)

64 (81) 5 (6) 56 (71) 4 (5)

Medical (n=55) 45 (82) 3 (5) 41 (75) 3 (5)

Mental health (n=48) 36 (75) 6 (12) 28 (58) 5 (10)

Care of the older adult 
(n=46)

39 (85) 2 (4) 37 (80) 2 (4)

Child health including 
neonatology (n=43)

35 (81) 4 (9) 25 (58) 2 (5)

Palliative care (n=35) 30 (86) 1 (3) 30 (86) 1 (3)

Youth health (n=30) 26 (87) 3 (10) 22 (73) 2 (7)

Community nursing 
(n=26)

21 (81) 1 (4) 18 (69) 1 (4)

Nursing education 
(n=24)

19 (79) 2 (8) 14 (58) 1 (4)

Current employer (top 5)† 

Primary healthcare/
community service 
(non–Health New  
Zealand – Te Whatu 
Ora) (n=184)

160 (87) 13 (7) 161 (88) 10 (5)

Health New Zealand – 
Te Whatu Ora clinical 
(hospital) (n=169)

137 (81) 19 (11) 102 (60) 16 (9)

Health New Zealand – 
Te Whatu Ora clinical 
(community) (n=74)

63 (85) 5 (7) 47 (64) 4 (5)

Self-employed (n=38) 36 (95) 0 (0) 30 (79) 1 (3)

Hauora Māori  
partner or iwi health 
partner (n=20)

18 (90) 1 (5) 12 (60) 0 (0)
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Characteristics

Enablers 

Workplace support to practise safely 

n (%)

Practising at top of scope

n (%)

Yes* Missing Yes Missing

Rurality

Rural (n=92) 79 (86) 4 (4) 76 (83) 3 (3)

Urban (n=346) 291 (84) 32 (9) 244 (71) 26 (8)

Total (n=441) 372 (84) 37 (8) 322 (73) 30 (7)

Percentages are calculated within each practice area and rurality category.
†Respondents could select more than one response
*“Yes” includes those who responded “Yes” and “Yes, but there are further resources and support that would enhance the safety of 
my practice.”

Table 3 (continued): Perceived workplace support to practise safely and practising to top of scope among clinically 
practising respondents.
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Table 4: Reported burnout levels among clinically practising respondents, by practice setting and employment 
characteristics.

Characteristics
None to slightly 
burnt out 

n (%)

Moderate 
burnout 

n (%)

High to severe 
burnout

n (%)

Missing 

n (%)

Length of registration

Up to 2 years (n=134) 54 (40) 33 (25) 21 (16) 26 (19)

3–5 years (n=139) 61 (44) 59 (42) 13 (9) 6 (4)

6–10 years (n=109) 46 (42) 32 (29) 28 (26) 3 (3)

11–15 years (n=30) 19 (63) 5 (17) 2 (7) 4 (13)

15+ years (n=29) 13 (45) 7 (24) 8 (28) 1 (3)

Full-time equivalent (FTE) hours

>1.0 FTE (>40 hours/week) 
(n=83)

41 (49) 31 (37) 11 (13) 0 (0)

1.0 FTE (40 hours/week) 
(n=110)

60 (55) 31 (28) 13 (12) 6 (5)

0.8 FTE (32 hours/week) 
(n=162)

72 (44) 53 (33) 34 (21) 3 (2)

0.6 FTE (24 hours/week) 
(n=32)

13 (41) 12 (38) 7 (22) 0 (0)

<0.6 FTE (<24 hours/week) 
(n=22)

6 (27) 9 (41) 7 (32) 0 (0)

Expected tasks outside of professional development time

Yes (n=196) 81 (41) 65 (33) 42 (21) 8 (4)

No (n=221) 110 (50) 71 (32) 30 (14) 10 (5)

Sole nurse practitioner (NP) in workplace 

Sole NP (n=168) 72 (43) 52 (31) 31 (18) 13 (8)

Other NPs (n=267) 121 (45) 83 (31) 41 (15) 22 (8)

Most common reported areas of practice 

Primary healthcare (n=203) 79 (39) 70 (34) 40 (20) 14 (7)

Emergency and trauma (n=79) 33 (42) 22 (28) 18 (23) 6 (8)

Medical (n=55) 28 (51) 12 (22) 12 (22) 3 (5)

Mental health (n=48) 22 (46) 15 (31) 5 (10) 6 (12)

Care of older adults 
(n=46)

20 (43) 13 (28) 11 (24) 2 (4)

Child health including  
neonatology (n=43)

23 (53) 10 (23) 6 (14) 4 (9)

Palliative care (n=35) 17 (49) 10 (29) 7 (20) 1 (3)
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Characteristics
None to slightly 
burnt out 

n (%)

Moderate 
burnout 

n (%)

High to severe 
burnout

n (%)

Missing 

n (%)

Youth health (n=30) 14 (47) 10 (33) 3 (10) 3 (10)

Community nursing (n=26) 12 (46) 8 (31) 5 (19) 1 (4)

Nursing education (n=24) 13 (54) 4 (17) 5 (21) 2 (8)

Rurality 

Rural (n=92) 36 (39) 26 (28) 25 (27) 5 (5)

Urban (n=346) 155 (45) 110 (32) 47 (14) 34 (10)

Total (n=441) 193 (44) 136 (31) 72 (16) 40 (9)

Percentages are calculated within rows. Burnout was assessed using a single item with five response options (not at all; slightly 
burnt out, manageable; moderate burnout; high burnout; severe burnout). For reporting, responses were collapsed into three  
categories: none to slightly burnt out (not at all; slightly burnt out), moderate burnout (moderate burnout), and high to severe  
burnout (high burnout; severe burnout). 

Table 4 (continued): Reported burnout levels among clinically practising respondents, by practice setting and 
employment characteristics.

Table 5: Self-reported burnout levels by succession and retirement planning among clinically practising respondents.

Characteristics
None to slightly 
burnt out 

n (%)

Moderate burnout 

n (%)

High to severe  
burnout 

n (%)

Missing 

n (%)

Retirement in next 5 years

Yes (n=80) 33 (41) 20 (25) 23 (29) 4 (5)

No (n=355) 160 (45) 115 (32) 49 (14) 31 (9)

Succession planning

Yes (n=110) 61 (55) 26 (24) 13 (12) 10 (9)

No (n=326) 132 (40) 110 (34) 59 (18) 25 (8)




